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eTrteT TiqR frrrff frrm& /BHARAT SANcHAR NIcAM LlMtrED

(eTr{d S{dFI{ fir 5{ET I A GOW.OF INDIA ENTERPRISE)

tF er6Tmitrfi,f[. (-d. frzigd,fr. vs. tn;r.mr.ffi . o0 0 0 06

O/o Ghief General Manager, TN Circle,BSNL, Ghennai.600 006

From
The Chief General Manage r,
Bharat Sanchar Nigam Ltd,,
Tamilnadu Circle,
Chennai -600 006.

To
PGMS.TR,CBT
The G. Ms-ERD, MA, PY,SLM,TNJ,VLR,
The GM (NWO PS-CM) Trichy.

No.DPC -6-8 '012'VOL.II chennai-6. dt. the l5 /7/2014
Sub: Below bench Mark Grading in ACRs for the period 2007-08 to

zOtZ -13 and Objective consideration of representation by
the competent authority against Remarks in ACVAPAR or
up gradation of the final grading- Regarding Promotion from
AGM/DE(T)(Regular) to DGM (T) on Adhoc basis.

Ref: BSNL, N D, Hqrs.lr.No.45L-L5/2013-Pers (DPC)|[ . dated 9.7.2OL4.

Klndly find enclosed a copy of the BSNL,ND. fqrs. letter No. 451-15/2OLL-
Pers (DPC)/PI. dated 28.6.20L2, on the above subject.

As per instructions contained in BSNLMS RR, 2009; the bench mark grading
for considering the officers for promotion to the grade of DGM (T) is " Very
Good, no Adverse, not more than one Good" in case of OC category and "
Very Good, no Adverse, not more than two Good" in case of SCIST
category. '

In the DOP&T letter No. zLOILlLl2OLA-Estt.Adated L3.4.20L0, the case of
below bench mark, if any, has to be communicated to the executive concerned for
representation and for its further objective consideration by the competent
authority for upgrading of below bench mark case if found otherwise suitable,

Hence it is requested to take action in such cases as per list enclosed after
verification of the ACRs from the ACR dossiers and intimate the decision of the
competent authority to this office at the earliest so that to send onward

Contd..2.
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transmission to BSNL, ND Hqrs.in time. It is also requested fufther to furnish a

shown certificate to the effect that the executive concerned has gone through the
ACR/APAR.

In addition to below bench mark cases as explained the above, there may be
some discrepancies/shortcomings like "Not Reviewed"/ "Not Available" of
some period of ACRs. In such cases, the reviewed copy of non reviewed ACR &
ACR/APAR for missing period after taking action on below bench mark grading, if
any may be sent otherwise, a ceftificate to the effect that ACR/APAR can't be
reviewed/not available in such cases may be sent.

Heads of SSAs are requested to review all the particulars mentioned against
each officer in the enclosed annexure and send compliance report to this
office immediately along with required supporting documents.

This may be treated as Most Immediate.

Encl: As above

dArc qft,drf,,ffi G,l Tamilnadu Circle,Chennai-G

ft-' 92 I <:*J-'*-'

(K. oYYART)l 
r 11 i[,o11

Tdr{rfi FerqGitltF, ( Tfr)
Assistant General Manager (Staff) 

.*

EFT. eril[.9.fr.W.(|;r.&r.lolo CGM,BSNL ""ss

Circle, Chennai-6.
Circle, Chennai-6.

Copy to:
1, PS to GM
2. PA to GM

(HR/Admn), O/o
(NWP) CFA, O/o

CGM, BSNL, TN
CGM, BSNL, TN
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